MEMORANDUM

Date:
To:
From:

Subject:

CITY OF PHILADELPHIA

Office of Human Resources

September 26, 2014
Joan Decker, Records Commissioner
Albert L. D'Attilio, Human Resources Director  AD /1M1

Amendments of Civil Service Regulations

In accordance with Sections 7-400 and 8-407(a) of the Home Rule Charter, listed below
are amendments of the Civil Service Regulations approved by the Administrative Board on
September 26, 2014.

Regulation Regulation Approved By
Number Civil Service
Commission On:
6.086 Appointment Rate For Employees Hired From Open 8/13/2014
Competitive Eligible Lists For The Following Departments
And Classes
6.1155 Cash Overtime for Employees Exempted From the 8/13/2014
Overtime Provisions of the Fair Labor Standards Act
6.26 Lump Sum Longevity Payment - District Council 33 Local 8L438/2014
159B — To be abolished co
6.31-J Credential Based Pay - Employees In The Water 8P18/2014
Department Who Secure And Maintain A Class A Or Class 2
E Water Or Wastewater Operator Certification In w
Accordance With Pennsylvania Act 11, Issued By The
Commonwealth Of Pennsylvania, Department Of
Environmental Protection
10.09 Removal Of Names From Lists 8/13/2014
11.14 Payment Agreement And Payroll Deduction Required For 8/13/2814
Appointment. S 5
31.56 Special Provisions Relating to Leave Entitlement of 8/33/2014
Employees of the Park Trust Fund Working for the o 7',:
Department of Parks and Recreation Subsequently Hired Ny z
into the City Civil Service a
31.57 Special Provisions Relating to Leave Entitlement of 8/AB/2014
Employees of the School District of Philadelphia working for = o
the Board of Revision of Taxes Subsequently Hired Into the = 2
33

City Civil Service




Regulation Regulation Approved By
Number Civil Service
Commission On:
31.58 Seniority Credit For Certain Former School District 8/13/2014
Employees
31.59 Effect on Pay Rates for Certain Former School District 8/13/2014
Employees Working for the Board of Revision of Taxes
Upon Appointment to the City Civil Service
31.60 Effect On Pay Rates For Certain Park Trust Fund 8/13/2014
Employees Upon Appointment To The City Civil Service
31.99 Expired Interim Regulations 8/13/2014
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MEMORANDUM CITY OF PHILADELPHIA
Office of Human Resources

Date: July 28, 2014

To: Suzanne Reilly, Chief Deputy City Solicitor, Labor and Employment Group
From: Albert L. D’Attilio, Human Resources Director . /é @,,
Subject: Amendments of Civil Service Regulations

In accordance with Section 8-407(a) of the Home Rule Charter, | am forwarding for your review
the attached amendment of the Civil Service Regulations.
Civil Service Regulation 6 — Pay Plan

6.26 - Lump Sum Longevity Payment - District Council 33 Local 159B — To be
abolished

6.086 Appointment Rate For Employees Hired From Open Competitive Eligible Lists
For The Following Departments And Classes

6.1155 - Cash QOvertime for Employees Exempted From the Overtime Provisions of
the Fair Labor Standards Act

~J
6.31-J - Credential Based Pay - Employees In The Water Department Who Sgcure
And Maintain A Class A Or Class E Water Or Wastewater Operator Certification In

Accordance With Pennsylvania Act 11, |Issued By The Commonwealtf® Of
Pennsylvania, Department Of Environmental Protection a

Civil Service Regulation 10: Eligible Lists

10.09 - Removal Of Names From Lists

Civil Service Regulation 11: Requisition, Certification and Appointment

11.14 - Payment Agreement And Payroll Deduction Required For Appointment.
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Civil Service Regulation 31: Interim Regulations

31.56 - Special Provisions Relating To Leave Entitlement Of Employees Hired Into
The City Civil Service Following Employment In Designated Agencies

31.58 Seniority Credit For Certain Former School District Employees

31.59 - Effect On Pay Rates For Certain Former Employees Of Designated Agencies
Upon Appointment To The City Civil Service.

31.99 — Expired Interim Regulations
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Civil Service Regulation 6 — Pay Plan

To be abolished:
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Civil Service Regulation 6 — Pay Plan
To be amended as follows:

6.086 APPOINTMENT RATE FOR EMPLOYEES HIRED FROM OPEN COMPETITIVE ELIGIBLE
LISTS FOR THE FOLLOWING DEPARTMENTS AND CLASSES:

Series Classes Departments
1E - Data Processing All Classes All Departments
Programming and Analysis
2A - Accounting and Fiscal Auditor Trainee City Controller's

Office
2A — Accounting and Fiscal Accountant/Revenue Examiner Trainee | All Departments
(2A05) .
2A — Accounting and Fiscal Accounting Section Assistant Su- Finance/ City
pervisor (2A10); Accounting Section Treasurer's Office
Supervisor 1 (2A11); Accounting
Section Supervisor 2 (2A12);
Accounting Manager (2A13);
Accounting Information Systems
Supervisor (2A15);
City Treasurer Accounting Manager
(2A18) ‘
2D - Property Management Real Property Evaluator 1 (2D16); Real | Office of Property
v Property Evaluator 2 (2D17) Assessment
2F — Analysis Classes Above the Trainee Level All Departments
2H - Personnel Classes Above the Trainee Level All Departments
2J — Publicity Legislative and Regulatory Affairs All Departments
Manager (2J52)
2L — General Administration Public Administration Analyst All Departments
2P — Airport Administration All Classes - : | Airport
3B — Engineering; AllClasses | All Departments
3C - Engineering Management
3D — Architecture and All Classes All Departments
Landscape Architecture ~
3E - City Planning All Classes All Departnj2its
and Environmental Sciences oo
3F — Surveying All Classes All Departments
3H - Sciences All Classes Health @
Department,
Police
Department,
Water
Department
4A — Health Technical and All Classes ' Health o
Medical Related; Department = 5
4C - Nursing; = e
4D — Medical; ™ =
4F — Dental ~N o
4E - Dental Tech Public Health Dental Hygiene Health R
Practitioner (4E17) Department == -
4J — Environmental Health Industrial Hygienist (4J60) All Departments -
5A — Social Work Classes Above the Trainee Level All Departmegls -
5C — Housing & Human Relations Deputy Director — Commission &7 .}
Neighborhoods Compliance (5C35); Human Relations | Human Relations ~
Deputy Director — Community Relations
(5C34)


































